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By Jeffrey Steele

Those who are nearing or 
already in retirement like-
ly are looking for ways to 

get the most from every dollar. 
Retirees want the highest inter-

est on deposits and the lowest 
rates on loans. They need ac-
cess to retirement planning and 
money management advice. And 
ideally, they want a financial insti-
tution that truly cares about their 
financial well-being.
Retirees could find those things 

and more at a credit union, a 
not-for-profit financial institu-
tion owned and operated by its 
members. 
Today, more than 110 million 

Americans belong to credit 
unions — and they benefit from 
higher interest rates on saving 
and checking deposits, lower 
lending rates and more personal 
service than many banks offer. 
Many also profit from innovative 
services, including some expressly 
designed for those nearing retire-
ment.
“Credit unions almost always 

have lower (loan) rates,” says Tom 
Kane, president and CEO of  the 
Naperville, Ill.-based state trade 
association Illinois Credit Union 
League. “Many join a credit union 
to get low-cost car loans or low-
er-cost home loans. …You can 
generally also get personal loans 
at more favorable rates, because 
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they know you.”
Credit unions also tend to charge 

lower fees. “I’ve never heard of  a 
credit union anywhere in the country 
charging for checking,” Kane says.
Another benefit: higher rates on 

deposits. One credit union Kane 
knows pays 1.7 percent on savings 
deposits. “Go to most banks, (and) 
even through interest rates have 
gone up, they’re slow to raise the 
amounts they pay on deposits,” he 
says.
Making money is not credit unions’ 

primary goal, Kane adds. “There’s 
a saying: It’s not for charity and not 
for profit,” he says. 
Many older Americans need a 

primer on money management as 
they navigate the road leading to a 
financially secure retirement. Credit 
unions provide information that can 
benefit those looking for guidance. 
“Credit unions love financial ed-

ucation,” says Will Crosswell, vice 

president of  service and sales at 
Ardent Credit Union in Philadelphia, 
who notes that these not-for-profit 
organizations often offer free finan-
cial wellness workshops to members 
and non-members alike.
Illinois Credit Union League, for 

example, works with credit unions to 
stage retirement fairs, helping their 
members prepare for and be more 
secure in retirement. They also help 
members reduce debt.
“More and more people are bring-

ing debt into retirement,” Kane 
says. “Our goal is to help them have 
that debt paid off  by the time they 
retire.”
Elgin, Ill.-based KCT Credit Union 

encourages members to come in and 
“shop” debt. 
“No different than financial plan-

ners, we’re debt planners,” President 
Mike Lee says. “We’ll sit down with 
people and say, ‘Let’s look at all the 
debt in your life. You’ve worked 

hard and it’s important you pay the 
least amount of  money on your 
debt.’”
The credit union examines the 

member’s mortgage, car payments 
and credit card debt, and may offer 
an unsecured loan at a lower rate to 
pay off  some of  the debt.
“What’s so cool about our model is 

we don’t pay stockholders — we’re 
not-for-profit so we always put the 
consumer first,” Lee says. “We put 
them on a path of  improving their 
credit scores. If  you come in a year 
later and your credit score is higher, 
we can refinance every (loan) at a 
better rate, based on your improved 
score.”
At some credit unions, the 

educational focus extends beyond 
finances. 
“We also believe we should offer 

workshops to care for the member 
holistically, such as home organiza-
tion, healthy eating and wine and 
beer tasting,” Crosswell says. “By 
educating our community, whether 
… financially or otherwise, we’re 
bettering the area we live in and 
helping our friends and neighbors 
lead happier and fuller lives.”
Among the biggest obstacles credit 

unions face is awareness, Lee says. 
Years ago, credit unions were found-
ed by employers for the benefit of  
workers or by labor unions for their 
members. That led many people 
to believe if  they didn’t work for a 
given employer or weren’t a member 
of  a union, they couldn’t join.
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That’s no longer the case.
“There’s a credit union for every-

one,” Kane says. 
Yet many Americans still aren’t 

members because they don’t know 
how to find a credit union that’s 
right for them. Kane suggests visit-
ing ASmarterChoice.org and using 
the credit union finder to locate 
credit unions nationwide. 
Keep in mind that credit unions 

aren’t generic. Fees may differ, 
including overdraft fees. Also, size 
does matter, in many cases. If  you 
like technology, go for a large credit 
union, which has deep pockets for 
financing mobile banking apps, 
along with broad product offerings 
and extended banking hours, Bank-
rate.com recommends. 
And remember, commercial banks 

often have larger assets than credit 
unions. Be aware of  what you need 
from a financial institution. 
If  you’ve read the fine print and 

are satisfied with a particular credit 
union, becoming a member typically 
is simple. 
“There’s an application and you 

have to fit into their field of  mem-
bership,” Kane explained. “If  it’s 
geographically based, you have to 
be in that city or county. Typically 
in Illinois, you deposit, say, $5 into 
a savings account and you’re both a 
member and an owner.”
And if  you’re afraid you’ll lose 

access to services like online banking 
that traditional banks offer, there’s 
no need to worry.
Many credit unions have online 

bill pay, online banking and mobile 
apps, and most offer access to a 
surcharge-free network of  30,000 
ATMs nationwide, Kane says.  

By Ed Avis

You retired at 64, played 
a lot of  golf  and now 
you’re bored and look-
ing for something to do. 

You’re thinking about working part 
time, but you’ve heard that your So-
cial Security benefits will be slashed 
and your taxes will increase.
While there is some truth to both, 

financial experts say the benefits of  
part-time work outweigh the costs.
“I often see that there’s a big 

(belief) that you can’t work while 
receiving Social Security benefits,” 
says Monica Sipes, a senior wealth 
adviser at Exencial Wealth Advisors 
in Frisco, Texas. “But there are many 

benefits to working after retire-
ment.”
It is true that your Social Security 

benefits take a hit if  you work after 
retirement, but only if  you begin 
collecting your Social Security before 
your full retirement age (66 for peo-
ple retiring this year). That reduction 
stops once you reach full retirement 
age, and some of  the withheld mon-
ey is added to your benefits at that 
point.
“If  you start collecting Social Secu-

rity and you’re not at full retirement 
age, and you earn income above the 
threshold, Social Security will deduct 
$1 for every $2 you earn above the 
limit,” explains Naomi Ganoe, man-
aging director and private client ser-

Back in 

the saddle 
Weigh Social Security, tax implications before 
jumping into part-time work after retiring 
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vice practice leader at CBIZ MHM, 
a financial services and advisory firm 
in northeast Ohio. The threshold for 
2018 is $17,040.
In the year you reach full retire-

ment age, Social Security will deduct 
$1 in benefits for every $3 you earn 
above a different limit. In 2018, that 
limit on your earnings is $45,360. 
Starting the month you hit your full 
retirement age, your benefits will no 
longer take a hit.
Let’s say you turned 62 this year 

and started taking Social Security, 
but you still worked part time and 
earned $25,000. That’s about $8,000 
over the threshold, so the govern-
ment would withhold about $4,000 
from your benefits. 
Once you reach the full retirement 

age, the government recalculates 
your monthly benefit. Because you 
will have worked more time than 
when your benefits were originally 
calculated, your monthly benefit may 
increase. 
The way those benefits are calculat-

ed varies depending on your per-
sonal situation, so you should check 
with your financial adviser to under-
stand exactly how part-time income 
will impact your monthly benefits.
Another potential impact of  work-

ing after retirement is a tax hit.
“Once you get to a certain point 

of  income, you will start paying tax 
on up to 85 percent of  your Social 
Security benefits,” Ganoe says. 
The threshold has two tiers. If  your 

combined income — which includes 
your adjusted gross income, nontax-
able interest, and half  of  your Social 
Security benefits — is between 
$25,000 and $34,000 and you file 

singly, you will pay income tax on 
half  of  your Social Security bene-
fits. If  you earn more than $34,000, 
you’ll pay income tax on 85 percent 
of  your benefits. The thresholds are 
$32,000 and $44,000, respectively, if  
you file a joint return.
Some retirees modify their invest-

ments to limit their income so their 
combined income falls below the 
threshold, Sipes says.
“It might make sense — depend-

ing on income amounts, taxable/
qualified account distributions, and 
cash needs — to place income-pro-
ducing investments in a qualified 
(tax-deferred) account as to defer 
these distributions and allow them to 
compound tax-deferred,” Sipes says.
Don’t let the potential benefit 

reductions and tax hit prevent you 

from working part time after retire-
ment because there are many advan-
tages, the experts say.
For example, if  the income from 

your part-time job lets you delay 
tapping Social Security until you hit 
70, you will maximize your month-
ly benefits once you start taking 
them, Ganoe notes. Continuing to 
work could also help your 401(k) 
plan grow, and your job may pay 
for health insurance, too. And, of  
course, the ready cash part-time 
work provides could help you delay 
dipping into retirement funds.
“Working part-time also helps fill 

a retiree’s time, and it’s usually good 
for their health,” Sipes adds. “You 
generally see a better overall enjoy-
ment [of  life] when you work part 
time.”  
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Come on back
Falling jobless rate for older workers makes 
this a good time to return to workforce

By Janet Kidd Stewart
Tribune News Service

If  you went into retirement 
unwillingly, you can come out 
now.
The jobless rate for work-

ers 55 and older is just 3.1 percent, 
according to a recent AARP cal-
culation of  government jobs data. 
That’s even lower than the 3.9 per-
cent for workers of  all ages.
In a recent client survey by out-

placement firm Challenger, Gray 
& Christmas, nearly 65 percent of  
companies said they were in a hiring 
mode, 25 percent were in “reten-
tion” mode and just about 7 percent 
were downsizing.

“It’s a great job-search climate for 
anyone, but it’s particularly good for 
older workers,” said Andrew Chal-
lenger, the firm’s vice president. Ex-
perienced workers with industry-spe-
cific skills are in the highest demand, 
but the market is good across the 
spectrum, he said. Layoffs are down, 
employers are offering incentives to 
keep workers from jumping ship, 
and those who do leave are getting 
healthy pay hikes.
“Our clients are finding jobs quick-

er than they have in a very long time 
and the vast majority are finding 
equivalent or better pay,” he said.
While older workers typically have 

lower jobless rates than younger 
workers, they are more likely to be 

out of  work 27 weeks or longer, the 
benchmark to be considered long-
term unemployed. That can devas-
tate a retirement plan, particularly 
for workers who were hoping to top 
up their retirement accounts in the 
last years of  their career.
If  you’re thinking about heading 

back to work, here are a few tips:
• Pay back Social Security. If  you 

filed early for reduced Social Security 
benefits prior to reaching full retire-
ment age, you have a year to with-
draw the application and pay it all 
back. This could be painful, particu-
larly if  you have been out of  work, 
but it may mean a much higher ben-
efit check down the road. It’s worth 
it to do the math and see how much 
higher your eventual benefit is likely 
to be, now that your work record is 
growing again.
• Negotiate going in. In a tight la-

bor market, you can probably afford 
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By Michael Hiltzik
Los Angeles Times

Whether America is 
facing a retirement 
crisis in which 
seniors are making 

do with shrinking financial resources 
has been widely debated. But here’s 
a telling metric: Seniors are making a 
larger share of  bankruptcy filings.
That’s the finding of  a new paper 

by academic researchers affiliated 
with the Consumer Bankruptcy 
Project, which periodically samples 
personal bankruptcy filings from 
all 50 states and the District of  
Columbia. “Older Americans are 
increasingly likely to file consumer 
bankruptcy,” they write, “and their 
representation among those in bank-

Aging and debt

Bankruptcy 
is hitting 
more older 
Americans

to ask for a little more in pay or ben-
efits, or both, and the time to do that 
is when an employer is competing 
for you. If  you’ve researched a com-
pany and are already being offered 
at or near the top of  customary pay, 
asking for more vacation, flexible 
work or other perks might be a bet-
ter play, Challenger said.
• Switch industries. Still feeling 

burned out from the career you 
left? It’s also a great time to pivot 
your skills to a new industry, he said. 
“This is the best time in two decades 
to transition to a new industry,” he 
said. “Employers are more willing to 
take a risk on somebody who doesn’t 
have direct experience in the field.”
• Stay humble. Just because the 

overall hiring market is good, re-
member that age discrimination and 
just plain bad workplaces are still 
quite common. Assessing work cul-
ture is a huge part of  any job search, 
so swallow any pride that’s keeping 
you from asking friends and former 
colleagues for introductions so you 
can assess what the internal culture 
is really like, he said.
• Get healthy. Often, late-career 

job searches seem to happen after 
the death of  a spouse, a divorce or 
just a difficult ending to a long-held 
job. If  you’re emotionally compro-
mised, recognize this and engage 
in as much self-care as possible so 
you come across as confident and 
positive to interviewers. If  you don’t, 
even the tightest job market in years 
won’t help.  

—Janet Kidd Stewart writes The Journey 
for Tribune Content Agency. Share your 
journey to or through retirement or pose a 
question at journey@janetkiddstewart.com.

ruptcy has never been higher.”
The figures should worry advocates 

for seniors, because in terms of  the 
overall financial health of  the 65+ 
cohort, it’s likely to be the tip of  the 
iceberg. 
“Only a small fraction of  those 

who are having financial troubles file 
for bankruptcy,” one of  the authors, 
Robert Lawless of  the University of  
Illinois law school, told me. “So this 
is part of  a much bigger story about 
financial distress among the elderly.”
It’s true that the elderly have been 

the beneficiaries since the 1930s 
of  America’s strongest and most 
successful social safety net. The 
system was born with Social Secu-
rity in 1935, which aimed to reduce 
the scandalous poverty rate among 
seniors. It was followed by Medicare 

Continues on Pg. 7
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and Medicaid in 1965, which offered 
relief  for healthcare, and culminated 
in the Medicare prescription drug 
program enacted in 2003.
During that same period, a sizable 

percentage of  American workers 
were covered by corporate de-
fined-benefit pensions, producing 
what retirement experts have called 
“a brief  golden age” when many 
American workers could retire with 
confidence.
Over the last few decades, howev-

er, confidence in that safety net has 
ebbed. Defined-benefit plans have 
given way to defined contribution 
plans such as 401(k)s, which saddle 
workers with all the risk of  invest-
ment market downturns — and in 
which wealthier workers are overrep-
resented, both in enrollment rates 
and balances.
Some older Americans may have 

more access to retirement income 
than their forebears, but they’re also 
carrying more debt. The share of  

Americans still carrying mortgage 
debt when they reach age 65 rose to 
38 percent in 2013 from 22 percent 
in 1995, according to the Joint Cen-
ter for Housing Studies at Harvard. 
Their mortgage balances also have 
risen over that period, to $73,000 
from $27,300 in inflation-adjusted 
terms. Despite Medicare, medical 
expenses remain a large component 
of  seniors’ financial burdens.
It’s also proper to keep in mind 

that the stagnation of  wages for 
workers is certain to have an impact 
as today’s workers move into retire-
ment. Jobs that once offered a stable 
middle-class income with benefits 
have morphed into low-wage jobs 
without job security, healthcare or 
pensions. Workers struggling to 
make ends meet in an economy in 
which corporate profits are ap-
proaching a post-recession record 
aren’t likely to become suddenly 
flush in their retirement years.
The bankruptcy paper has sus-

tained some criticism from commen-
tators who believe the retirement 
crisis has been exaggerated. Kevin 
Drum of  Mother Jones observed, 
fairly enough, that the bankrupt-
cy rate for the 65+ cohort hasn’t 
changed at all over the last 15 years, 
and the run-up in the rate during the 
decade 1991-2001 reflects a sharp 
increase in the rate among all Amer-
icans — and that increase began in 
the mid-1980s.
But I would argue that more seems 

to be going on here. To begin with, 
the bankruptcy bulge seems to be 
moving up the age ladder. In 1991, 
8.2 percent of  all bankruptcy filings 
were made by households led by 
people 55 or older; by the 2013-2016 
period, their share was 33.7 per-
cent. According to the new paper, 
the bankruptcy rates among all age 
groups 54 and younger have fall-
en since 1991, but the rates for all 
groups 55 and older have risen.
This isn’t related to the general 

Continued from Pg. 6
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graying of  the U.S. population. As 
Lawless observes, the over-65 pop-
ulation has risen by 16 percent since 
1991. But bankruptcy filings in that 
cohort have increased by 2 ½ times.
“This is not a trend, but some-

thing qualitatively different in what 
we’re seeing,” he says.
Lawless and his colleagues point 

out that while bankruptcy is a last 
resort for any debtor and nothing 
like the panacea it’s often depicted 
to be, it’s an especially dire choice 
for seniors. Unlike younger debtors, 
seniors don’t have years ahead of  
them to rebuild their household 

finances while their debts are held 
in abeyance. 
“By the time they file bankruptcy,” 

the paper observes, “their wealth 
has vanished.”
America has some serious policy 

choices to make, and pretending 
that seniors are living the high life 
on Social Security doesn’t clarify 
matters, especially as the claim is 
typically made by conservatives as a 
rationale to cut Social Security and 
Medicare benefits.
The figures on bankruptcy suggest 

that the opposite is necessary — 
expanding Social Security and in-

creasing benefits to shore up retiree 
resources against the decline of  per-
sonal savings and pension income. 
The guaranteed retirement accounts 
advocated by a number of  retire-
ment experts — personal accounts 
funded by workers and employers 
during their working years, support-
ed by a tax credit and a government 
guarantee against loss of  principal 
— are a promising option. 
America has more than enough 

resources to make sure, as it did 
in the 1930s, that its seniors won’t 
be facing their last years fearing 
penury.  

By Karen Schwartz

Parents of  a special-needs 
child have an extra source 
of  worry as they plan for 
retirement. 

Instead of  concern only about their 
own financial future, they have to 
consider their son’s or daughter’s fi-
nancial needs, too. What happens to 
the child when they retire, and how 
does this impact their own financial 
goals? 
There are many issues to consider 

when planning for the long-term 
financial security of  a child with a 
disability, but one key element is the 
financial stability of  the parents.
“The couple who has a family 

Protecting a child 
with a disability

Parents have extra concern as they near retirement
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member with a disability starts out 
wanting to make sure their family 
member is OK; that is what drives 
them to get help in the first place,” 
says Mary Anne Ehlert, a certified 
financial planner and chief  executive 
officer and founder of  Ehlert Finan-
cial Group in Lombard, Ill. “Parents 
tend to put their child’s needs first, 
but I stress the importance of  taking 
care of  themselves first. They must 
be sure their own financial plan is 
well-implemented. They not only 
need to save enough, but they also 
need to make sure a disability, death 
or long-term need doesn’t wipe out 
their financial security. They need to 
be OK for their child to be OK.” 
After taking care of  their own fi-

nancial situation, parents should ex-
amine all possible sources of  income 
their special-needs child is entitled to 
receive and look at the child’s cash 
flow situation. 
“We consider all items in the 

child’s cash flow including their 
living needs, their medical needs, 
and support requirements, and also 
consider the income stream coming 
from government benefits and work 
income if  the adult child can work,” 
Ehlert says. 
Part of  the cash flow for an adult 

child with special needs may come 
from Social Security. When the 
parent of  an adult child retires and 
begins collecting Social Security 
retirement benefits, his or her child 
may be eligible for Social Security 
Disability Insurance. 
To receive SSDI, the child must 

be at least 18, unmarried and suffer 
from a permanent disability that 
began prior to his or her turning 

22. The child may be eligible for 
SSDI even if  he or she was ineligible 
before age 18 because the parents’ 
income or resources were too high.
In most states, adult children with 

disabilities who receive SSDI also 
are eligible for Medicaid, which can 
also play an important role in their 
financial health.
Families with special-needs chil-

dren also should take a more con-
servative approach to allocation of  
their retirement portfolios, Ehlert 
told Reuters, with a higher level of  
cash than usual. 
“You still want growth and a nice, 

diversified portfolio, but there needs 

to be enough cash there that if  the 
market plunges, there are resources 
to meet immediate needs, and for 
the portfolio to recover.”
Setting aside money for a child’s 

long-term benefit is another step to 
consider. 
One option is a special-needs trust, 

which is often used in situations 
where the beneficiary is unable to 
manage his or her own financial 
needs. The trustee can be a family 
member or a trusted third party, and 
that person uses the money from the 
trust to cover the child’s financial 
needs.
One advantage of  a special-needs 
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By Kathleen Furore

What makes a nurse 
walk away from her 
chosen profession 
to start a business 

centered on cheese? For 59-year-old 
Anna Juhl, the decision boiled down 
to two things: her love of  food and 
a passion for travel.
“My mother and sister were in-

volved in health care, so I became 
a nurse,” Juhl explains. But “at an 
early age, I began to have an interest 
in cooking. My Swiss and German 
friends and family taught me about 
good fondue and raclette, farm-to-

Career Changer

Artisan cheese tours 
just the ticket for former nurse

trust is that the money in the trust 
is not considered an asset of  the 
beneficiary, which means it does not 
affect his or her eligibility for gov-
ernment benefits.
It is something that Stan Thomas, 

67, and Karen Sorace-Thomas, 70, 
of  Parma, Ohio, have made part of  
their family’s financial plan. Stan is 
a semi-retired owner of  an awning 
and blind company, and Karen is a 
former teacher who retired in 2015. 
They are the parents of  two spe-
cial-needs children. Nick, 27, whom 
they adopted when he was five 
weeks old, was born with cerebral 
palsy; Mark, also 27, is autistic.
Twelve years ago, the couple con-

sulted with a special-needs attorney 
to establish a special needs trust. 
They also took out a large life insur-
ance policy naming the trust as the 
beneficiary. Because the insurance 
payout will go to the trust, it will not 
impact their sons’ benefits.
The boys now live in a house their 

parents bought for them in Parma 
Heights, Ohio.
“Doing this has affected some-

what what our retirement is going 
to look like, but it has not affected 
it that much,” Stan says. “We are 
not subsidizing them because they 
have their Social Security, and Social 
Security covers their living expenses. 
When something needs to be done 
at the house, like a new driveway or 
a hot water tank, there is some ex-
pense that we pay for, but everyday 
expenses are covered by their Social 
Security. All of  this gives us peace of  
mind and the knowledge that they 
are going to be taken care of  when 
we are gone.” 

Anna Juhl
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A: I had worked in a variety of  
nursing jobs, and even managed a 
hospice/home care office. I had 
taken time off  to raise small children 
and we moved several times across 
the country. 
By 2013, I was working long hours 

managing a clinical research depart-
ment for a group of  doctors. When 
our federal grant monies dried up, 
I was unexpectedly laid off. A bit 
shaken and exhausted, I was de-
termined that my next job would 
involve something that I was truly 
passionate about and allow me to 
spend time in Europe. 
Interesting enough, 15 years earlier, 

I had left nursing the first time to 
buy a cheese shop/restaurant that 
I owned for five years. Now I was 
feeling that same draw to return to 
the world of  artisan cheese, food 
and wine ... but this time with a food 
travel component added.

table meals and shopping at local 
markets,” Juhl explains. “And my 
father had a passion for traveling 
the world. We grew up traveling as a 
family, often to unusual and off-the-
grid places.”
In 2013, a series of  events prompt-

ed Juhl to hang up her nursing cap 
and start Cheese Journeys (cheese-
journeys.com). The company of-
fers trips for travelers who want to 
explore the world’s finest artisan 
cheeses while interacting with “the 
people who create them and the 
cultures that nourish them.”
Juhl, who has two grown daugh-

ters and lives with her husband in 
New York, shares the story of  the 
road that led from hospital halls to 
cheesemakers’ homes in the U.S. and 
abroad.

Q: What made you decide to 
leave nursing? 

Continued from Pg. 10

Q: How did you come up with 
the idea for the cheese tour?  
A: By 2013, food tourism was the 
fastest growing segment of  the 
U.S. tourism industry. (I thought) 
traveling to unique and beautiful 
places to find great cheese, food and 
fermented beverages would create 
an opportunity for food enthusiasts 
to experience what was typically only 
available to industry professionals or 
local people. 
I had developed relationships with 

many of  the world’s best produc-
ers of  cheese, meat and chocolates. 
Over the years, our family travels 
were often mini food tours — vis-
iting producers through the back 
door, exploring food and wine 
regions of  the U.S. and Europe. 
I spent six months researching con-

cepts, looking at cost data and inter-
viewing colleagues in the industry. 
I piloted our first tour to the UK in 
2014. In 2019, we are scheduled for 
eight tours to places including En-
gland, Amsterdam, France, Italy, the 
Great Pacific Northwest, Vermont, 
North Carolina and Pennsylvania. 
 

Q: What has been the most chal-
lenging part of  launching your 
new career? 
A: The most challenging aspect of  
the business — of  any small busi-
ness, I think — is marketing and 
reaching your specific customers on 
a limited marketing budget. Very 
few travel agencies can successfully 
sell custom-type tours like Cheese 
Journeys (because) Cheese Journeys 
is a boutique style of  travel. 
It is luxury in some sense. We 

stay in a chateau in France with our 

Continues on Pg. 12

“The company offers trips 
for travelers who want to explore 
the world’s finest artisan cheeses 
while interacting with “the people 
who create them and the cultures 

that nourish them.”
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Continued from Pg. 11

French chef  and the food and wine 
is amazing. But some days it is not 
luxury. We take people out tromp-
ing to visit remote cheesemakers 
in small villages and cows in high 
Alpage (mountain pasture) regions. 

Q: What have you most enjoyed?
A: The guests and educators that 
travel with us and food producers 
that host us. It’s a rewarding 
experience when a cheesemaker 
opens his family’s home, shares how 
his family has been farming the land 
for sometimes hundreds of  years. 
When guests who live in the city and 
shop only at large grocery stores 
begin to make a connection to where 
their food comes from, it’s very 
rewarding. 

Q: What is your advice to anyone 
who is looking for a post-career 
career so to speak?

A: Calculate the cost and time in 
developing it and set realistic goals 
along the way. Do you work for 
money, fulfillment or both?
Be flexible with your business 

model; adapt as needed. Consult 
with knowledgeable people who may 
be currently working in the business. 
Know who your market is. 
Think about an exit strategy, if  at 

some point you do really want to 
retire from working.
Have fun! If  you’re over 50 and 

you don’t like your work, some-
thing’s wrong. 

This would reduce her retirement 
budget by $200 a month, but 
compared to taking out a five-year 
loan, would put $360 more in her 
pocket monthly come retirement.
As Norris discovered, budgeting 

for dental care during retirement 
years can be tricky. Unfortunately, 
Medicare doesn’t cover most dental 
care. For those like Norris who need 
more extensive interventions, the 
investment can be costly.
“People aren’t being told to plan 

for dental care before they retire,” 
says Dr. Michael Tischler, a leader 
in the dental field and educator on 
dental implants, bone grafting and 
cosmetic dentistry based out of  
Woodstock, N.Y. 
As Tischler notes, every day 10,000 

Baby Boomers are turning 65 — and 
they’re finding they need crowns, 

Continues on Pg. 13

Chew 
on this 
How to protect your 
teeth and your finances 
during retirement

By Lisa White

Patti Norris of  Clifton Park, 
N.Y., 62, had been putting 
off  getting her teeth fixed 
for years. After making what 

she calls “bad decisions” going to dif-
ferent dental professionals, she realized 
getting dental implants to fix her issues 
would add to her quality of  life.
“With a daughter getting married 

next year, I had guilt about spending 
the $62,000 it would take to get the 
necessary work done,” says Norris, 
who ended up using a combination 
of  money from savings, her life 
insurance policy and a retirement 
account to finance the procedure. 
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root canals and bridges to save their 
teeth as they age.
Without employee-provided 

dental insurance, those costs can be 
overwhelming, especially for anyone 
who doesn’t have any kind of  dental 
policy. In fact, according to a recent 
Pew Charitable Trusts report, a lack 
of  dental coverage has resulted in 
one in five adults age 65 and older 
having untreated tooth decay and 40 
percent of  seniors not visiting the 
dentist at all.
Whether getting a routine cleaning 

or pricier procedures like implants, 
there are a number of  things retirees 
can do to control costs in ways that 
will help them budget for dental care:
• Although premiums can be 

higher than they are for employer-
covered dental insurance, a private 
policy may be worthwhile. 
• If  you’re already enrolled in 

Medicare, you can’t contribute to 
your Health Savings Account, but 
money that’s already there can be 
used to offset high deductibles and 
dental care costs. The money rolls 
over each year, and withdrawals 
from the accounts are tax-free as 
long you use the money for qualified 
medical expenses.
• Investigate dental savings plans, 

as these can save 50 percent or more 
on cleanings and routine work. 
Websites like dentalplans.com are 
good places to start.
• See if  there is a nearby dental 

school and/or dental hygiene school 
that offers discounted rates. You 
can start your search by tapping 
into the Commission on Dental 
Accreditation’s website to see which 
schools in your area are accredited, 
then contact the school directly for 
more specific information on the 
types of  services they provide. 
• The National Association of  Free 

and Charitable Clinics (nafcclinics.
org) has a listing of  nonprofit dental 
clinics that provide services either 
free or at deep discounts. You can 
also find clinics in your area at 
toothwisdom.org, a project of  Oral 
Health America (oralhealthamerica.
org), a non-profit that serves 
seniors and their caregivers by 

Continues on Pg. 14

Continued from Pg. 12

Whether getting a routine cleaning or 
pricier procedures like implants, there 
are a number of things retirees can do 
to control costs in ways that will help 

them budget for dental care.
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By Ed Avis

Most people who col-
lect things wonder at 
some point: “Could I 
turn this hobby into 

an investment?” If  your passion is 
autographs, the answer is a qualified 
“yes.” 
Autograph collections can become 

true investments, but only when they 
contain high-quality, highly desirable 
specimens with deep historical 
appeal or a strong connection to the 
current collecting audience.
“From an investment standpoint, I 

would only invest in big names,” says 

Investing in autographs
Look for high-quality, desirable signers

teaching about oral health in aging 
and by connecting individuals with 
affordable dental clinics.
• Consider a credit card designed 

specifically for dental and other 
healthcare bills. CareCredit 
(carecredit.com) is one example of  a 
card that offers zero percent interest 
if  the balance is paid in full within 
6, 12, 18 or 24 months, depending 
on the plan and amount charged. 
Check to make sure your provider 
accepts the card and, if  so, verify 
which financing options they offer 
for patients who use it. 
• It doesn’t hurt to ask your dentist 

if  he or she will work out a reduced 
rate or payment plan. Many will 
work with their patients, especially 
seniors, to make dental care more 
affordable. And many dentists have 
their own pre-pay plans that cover 
certain services and offer discounts 
on others.
When planning for dental care 

in your golden years, Tischler 
recommends first consulting with 
a trusted dental professional—the 
sooner, the better.
“Retirees need to look at their 

funds and options,” he says. 
After visiting a financial planner 

and weighing all her options, 
Norris realized her dental expenses 
exceeded 7.5 percent of  her adjusted 
gross income, so she was able to 
claim a portion of  the expenses on 
her return.
“I would do it again,” she says when 

asked if  it was worth it. “You never 
know how long you’ll be around to 
spend your retirement money, so why 
not spend it for a better quality of  life 
while you can?” 

Continued from Pg. 13

Continues on Pg. 15

Todd Mueller, a 39-year veteran of  
the autograph business and owner 
of  Todd Mueller Autographs in 
Colorado Springs, Colo. “You want 
autographs of  people who impacted 
their field, like Muhammad Ali in 
boxing and Elvis in music. Those 
names will always go up in value.”
As with any collectible, autographs 

follow the law of  supply and 
demand. If  an autograph is rare and 
many people want it, the value rises.
Take the autograph of  Button 

Gwinnett, who signed the 
Declaration of  Independence. 
Some collectors try to gather an 
autograph of  everyone who signed 
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the historic document, so demand is 
high. Gwinnett was killed in a duel 
in 1777, and only about a dozen 
examples of  his autograph exist. 
They sell for $500,000 to $1 million 
each these days, Mueller says.
And then there’s the other end of  

the spectrum.
“Phyllis Diller signed five things 

for every person who asked for an 
autograph. She’s dead now but her 
autograph is only worth a couple of  
dollars because she signed so much,” 
Mueller says. “Bob Hope lived to 
be 100 and he signed forever, so his 
autographs are just not going to be 
valuable, there are just so many.”
Although autograph categories 

such as Gwinnett’s consistently 
demand high prices, others trend as 
the universe of  collectors changes. 
For example, Baby Boomers 
emotionally connect with icons of  
the 1950s, ’60s and ’70s (think the 
Beatles and Apollo astronauts), so 
autographs from those individuals 
can be valuable.
But autographs from icons of  

earlier eras are falling in value, 
explains Bobby Livingston, executive 
vice president of  RR Auction in 
Boston, a company that specializes 
in collectibles auctions.
“What’s not strong today is 

someone like Greta Garbo,” 
Livingston says. “Greta Garbo 
was a recluse. You couldn’t get her 
autograph during her lifetime, so her 
autograph was rare and valuable. But 
as that generation of  people (who 
connected with Garbo) has stopped 
collecting or passed away, there isn’t 
demand for her (autograph) there 
once was, and prices are soft. There 
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was a generation of  people who 
loved Shirley Temple, but there just 
isn’t a good pool of  investors or 
collectors interested in her anymore, 
so prices have dropped.”
When you’re looking for 

autographs likely to turn a profit, 
look for intrinsically interesting 
signed items rather than just the 
autographs themselves.
“Content is king,” Mueller says. 

“A letter saying, ‘Thanks for asking 
for my autograph, here it is,’ is not 
worth nearly as much as a letter 
saying, ‘Tomorrow we cross the 
Delaware for war.’” 
Livingston concurs: “Neil 

Armstrong signed a lot of  napkins, 
business cards, letters and things like 
that. But if  the item doesn’t have 
some content about him walking 
on the moon, it isn’t long-term 
investment grade in our opinion.”
Even interesting signed items are 

not always particularly valuable.
“There’s a misconception that just 

because an object is autographed, 
it’s valuable,” notes Arlan Ettinger, 
president of  Guernsey’s Auction 
in New York City. For example, 
someone might persuade a musician 
to sign a guitar, and assume that it’s 
suddenly a valuable collectible. 
“Just because the guitar now 

sports the autograph of  a celebrated 
musician doesn’t make it a lot more 
valuable. It might now be worth 
$300 or $400 instead of  the $200 it 
was worth before.”
The proliferation of  inauthentic 

examples has affected the nature of  
today’s autograph market, Mueller 

says.
“Like anything, when you have a 

lucrative industry, you have a lot of  
crooks,” he says. “It’s easier to forge 
a $2,000 autograph than a $20 bill. 
Ebay is like a junkyard because it’s 
full of  forgeries.” 
But not all inauthentic autographs 

are the result of  forgeries; some are 
just cases of  mistaken identity. 
“For example, a lot of  Paul Revere-

signed stuff  turns out to be have 
been signed by his son, Paul Revere 
Jr.,” Mueller says. 
The safest places to buy 

investment-grade autographs 
are reputable auction houses 
and dealers, Mueller says. Such 
establishments guarantee their items’ 
authenticity and will refund a buyer’s 
investment if  an autograph is later 

To contact the Retire Ahead newsletter, please email retireahead@tronc.com. 
For subscription and customer service inquiries, call 1-844-681-6006. 

determined to be inauthentic. 
The bottom line is that there are 

two basic categories of  investment-
grade autographs: autographs 
of  historical figures with lasting 
legacies, and autographs of  major 
celebrities who impacted their fields 
and connect with the current group 
of  collectors. 
Great examples, however, are 

expensive and difficult to acquire. 
That means everyday collectors 
should buy autographs they can 
enjoy, and hope they increase in value.
“Like many other collectibles, 

you should buy what you love,” 
Livingston advises. “Buy autographs 
of  the people you connect with and 
enjoy the asset. If  it doesn’t go up in 
price, at least you’ve had something 
tangible you could display.” 
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